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1. Introduction
1.1. Safeguarding and promoting the welfare of children is defined as: protecting children from
maltreatment; preventing impairment of children’s health (including mental health) or development;
ensuring that children grow up in circumstances consistent with the provision of safe and effective
care; and taking action to enable all children to have the best outcomes. Children includes everyone
under the age of 18.
1.2. Islamiyah Girls High School and its staff form part of the wider safeguarding system for children.
1.3. Safeguarding and promoting the welfare of children (both mentally and physically) is everyone’s
responsibility. Everyone who comes into contact with children and their families and carers has a
role to play in safeguarding children. In order to fulfil this responsibility effectively, all professionals
should make sure their approach is child centred. This means that they should consider, always, what
is in the best interests of the child. This Islamiyah School Safeguarding Policy should be read
alongside Keeping Children Safe in Education (September 2021) (KCSIE) guidance (including all
annexes).
1.4. No single professional can have a full picture of a child’s needs and circumstances. If children and
families are to receive the right help at the right time, everyone who comes into contact with them
has a role to play in identifying concerns, sharing information and taking prompt action. Concerns
about children should consider whether wider environmental factors are present in a child’s life that
are a threat to their safety/and or welfare. This is known as contextual safeguarding.
1.5. Islamiyah Girls School staff members are trained to maintain an attitude of ‘it could happen here’
where safeguarding is concerned. When concerned about the welfare of a child, staff members
should always act in the best interests of the child.
1.6. Where a child is suffering significant harm, or is likely to do so, action must be taken to protect that
child. Action should also be taken to promote the welfare of a child in need of additional support,
even if they are not suffering harm or are at immediate risk.
1.7. This policy is intended to give clear instructions to staff and others about expected procedures for
dealing with child protection issues. Islamiyah is committed to the development of good practice and
sound procedures. The aim of this policy is to ensure that safeguarding and child protection
concerns, and referrals may be handled sensitively, professionally and in ways which prioritise the
needs of the child. It establishes procedures for dealing with cases of alleged or suspected abuse
which might have occurred to or been perpetrated by (in or out of school) a member of the school
community or other person.
1.8. This policy was written taking regard of the following DfE guidance:
Keeping Children Safe in Education (September 2021) (KCSIE) guidance (including Disqualification
under the Childcare Act 2006 and What to do if you’re worried a child is being abused, March 2015),
Working Together to Safeguard Children (2018) (WT) guidance (WT refers to the non-statutory
advice: Information sharing (July 2018), Prevent Duty Guidance: for England and Wales (March 2016)
(Prevent). Prevent is supplemented by non-statutory advice and a briefing note: The Prevent duty:
Departmental advice for schools and childminders (June 2015), Sexual Violence and Sexual
Harassment between Children in Schools and Colleges (May 2018). The Counterterrorism and
Security Act (2015) and the Use of Social Media for On-line Radicalisation (July 2015). KCSIE refers
also to ‘When to call the police’, non-statutory guidance from the National Police Chiefs’ Council. It
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was also written in accordance with the locally agreed inter-agency procedures of Blackburn with
Darwen Borough Council.
1.9. The school is also a member of the Safeguarding in Education committee within the Blackburn with
Darwen area. A representative (usually the Deputy head attends and contributes to the regular
meetings with many other relevant agencies.

2.

Our Commitment:
2.1. Islamiyah Girls School fully recognises the contribution it can make to protect children and support
pupils in school. There are three main elements to our child protection and Safeguarding policy.
2.1.1.Prevention: We provide a positive, safe environment and give teaching and pastoral support to
pupils.
2.1.2.Protection: By following agreed procedures, ensuring staff are trained and supported to
respond appropriately and sensitively to Child protection concerns.
2.1.3.Support: To pupils and school staff and to children who may have been abused.
2.2. This policy applies to all staff, governors and volunteers in school.
2.3. Islamiyah Girls High School will therefore:
2.3.1.Ensure we practise safe recruitment in checking the suitability of staff and volunteers to work
with children (see Safer Recruitment Policy).
2.3.2.Establish and maintain an ethos where children feel secure and are encouraged to talk, and are
listened to. We will foster positive relationships between staff and pupils through a strong and
supportive pastoral system and effective teaching methods.
2.3.3.Ensure that all staff are made aware of their safeguarding responsibilities, are familiar with the
policy and are adequately trained in safeguarding procedures (including that anyone can make a
referral to children’s services although the DSL should still be informed as soon as possible).
2.3.4.Ensure a culture of safety, raising concerns, valuing staff and reflective practice.
2.3.5.Develop and implement procedures for identifying, reporting and handling concerns, cases, or
suspected cases of abuse.
2.3.6.Ensure that children know that there are adults in the school who they can approach if they are
worried or in difficulty. The pupils will continue to have access to the school nurse, person
responsible for the pastoral care of the pupil, class teachers, form tutors and staff in general.
2.3.7.Include in the curriculum activities and opportunities for PSHE which equip children with the
skills they need to stay safe (including online) and /or communicate their fears and concerns
about abuse and relationships and Sex Health Education (RSE). This will be supported by outside
speakers and assemblies. We recognise that a one size fits all approach may not be appropriate
for all children, and a more personalised or contextualised approach for more vulnerable
children, victims of abuse and some SEND children might be needed.
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2.3.8.Support pupils in accordance with their Child Protection Plan if required.
2.3.9.Support pupils and their families through the Common Assessment Framework (CAF) and Team
around the Family (TAF) processes (TAF previously named TAC [Team around the Child]).
2.3.10. Ensure that every effort is made to establish effective working relationships with parents and
colleagues from other agencies.
2.3.11. Ensure that the Educational Visits Coordinator (EVC)/Head of school checks with the party
leader, at the time of booking a trip, that assurance has been obtained that appropriate child
protection checks and procedures apply to any staff employed by another organisation and
working with the school’s pupils on another site. Plus, any accompanying adults on the trip have
had the appropriate DBS checks (if residential) and received an appropriate level of child
protection training.
2.3.12. The Safeguarding team (DSL, Deputy DSL & Student Support Officer) will meet half termly to
discuss issues, policies and share good practice on Safeguarding including discussing any
instances of bullying. Safeguarding Governors and the Principal also attend a number of these
meetings throughout the year.
2.3.13. Ensure that every child’s previous school (outside of Islamiyah School where there are already
rigorous transition procedures in place) is contacted to ask if there are any safeguarding records
to share. The Deputy Head – Pastoral/Heads of School will follow up any instances where there
is information to share to ensure the quick and efficient transfer of this information.

3. Safeguarding
In this policy you will find:
 Child Protection Policy
 Whistleblowing Procedure
3.1. Child Protection
3.1.1.“Through their day-to-day contact with students and direct work with families, education

staffs have a crucial role to play in noticing indicators of possible abuse or neglect, and in
referring concerns to the appropriate agency, normally the Directors of Children’s
Services.”

3.1.2.This document sets out how organisations and individuals should work together to

safeguard and promote the welfare of children and young people in accordance with the
Children Act 1989 and the Children Act 2004 and Keeping Children safe in Education DFE
guidelines 2020. It is important that all practitioners working to safeguard children and
young people understand fully their responsibilities and dutiesas set out in primary
legislation and associated regulations. The school’s arrangements will have regard to the
DfE guidance.
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3.2. Purpose of this Child Protection Policy
3.2.1.This Child Protection Policy forms part of a group of documents and policies that relate to

the safeguarding responsibilities of the school.

3.2.2.This policy should be read in conjunction with: the Safer Recruitment Policy, Behaviour

Policy, Use of reasonable force, Anti-Bullying Policy, Staff Code of Conduct, andthe ESafety and Use of ICT policies.

3.2.3.This whole Islamiyah Girls High School Child Protection Policy provides clear direction

about expected codes of behaviour and responsibilities of staff, volunteers and governors
in terms of safeguarding students.

3.2.4. It also makes explicit Islamiyah Girls High School commitment to the development of

good practice and sound procedures. This ensures that child protection concerns, and
referrals may be handled sensitively, professionally and in ways which support the needs
of the child.

3.2.5.Islamiyah Girls School recognises its responsibility for safeguarding and child protection

and is aware that the safeguarding and promotion of the welfare of children are of
paramount importance.

3.3. Safeguarding and promoting the welfare of children is defined as:
3.3.1.protecting children from maltreatment;
3.3.2.preventing impairment of children’s mental and physical health or development;
3.3.3.ensuring that children grow up in circumstances consistent with the provision of safe and

effective care; and

3.3.4.Taking action to enable all children to have the best outcomes.

4. Overview
4.1. Islamiyah Girls High School Mission statement:

Islamiyah Girls High Schools established to provide an opportunity for our students to study
secondary education in a safe, secure and happy environment.
Ensure that students know that there are adults in the school whom they can approach if they are
worried.
Ensure that students who have been abused will be supported in line with a child protection plan,
where deemed necessary.
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Include opportunities in the curriculum for students to develop the skills they need to recognise and
stay safe from abuse.
Consider how students can be taught about safeguarding, including online and through teaching and
learning opportunities.
Islamiyah Girls High School recognises the contribution it can make to protect children and support
students in this educational establishment.
4.2. There are two main elements to our Child Protection Policy:
4.2.1.Making arrangements to ensure all reasonable measures are taken so that harm to

student welfare is minimised.

4.2.2.Planning to take all appropriate actions so that any concerns can be addressed and

working with agreed local policies and procedures in partnership with local agencies.

5. This policy applies to:
5.1. All members of Islamiyah Girls School’s community (GB, teachers Supply Teachers, Volunteers,

admin staff and other users of IGHS).

5.2. To all adults from outside the Islamiyah Girls School who have close contact with students

(mentors, careers officers, support teachers, social service department, healthcare personnel,
etc.).

6. School Staff and Volunteers
6.1. All adults working with or on behalf of children have a responsibility to protect children.
6.2. There are, however, key people within Islamiyah Girls School and the LA who have specific

responsibilities under Child Protection Procedures. The names of those carrying these
responsibilities for the current time are listed on the cover sheet of this document.

6.3. Abuse of children in attendance at Islamiyah Girls High School is most likely to be first

noticed by staff. Teachers bring a number of particular advantages to the recognition of child
abuse, i.e.
6.3.1.They have regular and frequent opportunities to observe children, including

opportunities to observe changes in their behaviour.

6.3.2.They have an on-going relationship with children, who may confide in them about

difficulties that they are experiencing.

6.3.3.They have knowledge of the wide range of behaviour likely to be seen in children of a

particular age.
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6.3.4.They have opportunities to observe the response of a group of children to particular

situations. They will, therefore, be sensitive to surprising or unusual responses.

6.4. To enable staff to be equipped to recognise possible signs of safeguarding issues, and be

aware of their responsibilities in terms of cultivating a culture of ‘it can happen here’,
recording concerns, making referrals and having the confidence to challenge the senior
leaders, Islamiyah Girls High School ensures:

6.4.1. At the start of each academic year, all staff will be re-trained on the schools

Safeguarding procedures – this will ensure all new and existing staff are familiar with the
school procedure.
6.4.2. All new members of staff will be given a copy of this Policy as part of their induction.
6.4.3. The Designated DSL/DDSL are trained regularly to keep up to date with new legislation.
6.4.4. All teaching and non-teaching staff are updated with changes to any existing

regulations and any regulations via email and in staff meetings.

6.4.5. Temporary and voluntary staff are made aware of the procedures through 1-2-1

meetings and the safeguarding training.

6.4.6. All staff must read Part 1 of the Keeping Children Safe in Education (DFE 2021)

document. This can be found in the Head teachers Office and staffroom in the
Safeguarding CPD folder.

6.5. Responsibilities of all school staff:
6.5.1.To provide a safe environment in which children can learn;
6.5.2.Be prepared to identify children who may benefit from Early Help – “providing support

as soon as a problem emerges at any point in a child’s life, from the foundation years
through to the teenage years”

6.5.3.Staff should follow the referral processes set out in the flow chart (Actions where there

are concerns about a child).

6.5.4. Staff should expect to support social workers and other agencies following any referral.

7. Monitoring and Review
7.1. The nominated governor undertakes an annual review of the school’s child protection

policies and procedures and of the efficiency with which the related duties have been
discharged.
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7.2. The Governing Body will review this policy annually and assess its implementation and

effectiveness. Compliance with this policy will be monitored by the DSL, the head teacher
and the nominated governor.

8. Students:
8.1. Islamiyah students, through their PSHE/Citizenship curriculum, will be exposed to material

which will inform them about how to safeguard themselves. The curriculum will include
looking at substance abuse, FGM, Forced marriages, peer on peer abuse, e-safety including
cybercrimes (which will also be looked at in ICT) and how to prevent themselves from
extremism and radicalisation.. Further details of this curriculum can be found in the PSHE
policy and the SRE policy.

9. Statutory Framework
9.1. In order to safeguard and promote the welfare of children, the school will act in accordance

with the following legislation and guidance:
9.1.1.Keeping Children Safe in Education (KCSIE), (September 2021)
9.1.2.Domestic Violence Act (April 2021)
9.1.3.Education and training (welfare of children) Act 2021
9.1.4.Coronavirus Act 2020
9.1.5.Teaching Online Safety in Schools (June 2019)
9.1.6.Voyeurism (Offences Act) 2019
9.1.7.Ofsted-Inspecting safeguarding in early years, education and skills settings (September
2019)
9.1.8.The London child protection procedures, (September 2019)
9.1.9.Guidance for safer working practice for those working with children and young people in
education settings (May 2019) (Safer recruitment consortium)
9.1.10. The Prevent duty and Prevent duty guidance, (2015 updated April 2019)
9.1.11. Safeguarding children and young people in education from knife crime (March 2019)
9.1.12. Information Sharing: Guidance for practitioners and managers (July 2018)
9.1.13. Sexual Violence and Sexual Harassment between children in schools and colleges (May
2018)
9.1.14. Working Together to Safeguard Children (July 2018)
9.1.15. Blackburn with Darwen Safeguarding Children Board Inter-agency Child Protection and Safeguarding
Children Procedures (Electronic)

9.1.16.
9.1.17.
9.1.18.
9.1.19.
9.1.20.
9.1.21.
9.1.22.
9.1.23.
9.1.24.
9.1.25.
9.1.26.
9.1.27.
9.1.28.

The Counter-Terrorism and Security Act 2015
The Serious Crime Act 2015
What to do if You are Worried a Child is Being Abused, (March 2015)
The Education (Independent School Standards) Regulations 2019
Education Act 2002
The Children Act 1989 and 2004
Mental health and behaviour in schools 2018
Send Code of Practice 2014
The Designated Teacher for Looked After Children and previously LAC 2018
General Data Protection Regulations (GDPR 2018)
Disqualification under the Childcare Act 2018
Children Missing in Education statutory guidance
Children and Social Work Act 2017
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9.1.29. Governance Handbook 2019
9.1.30. Relationships and Sex Education (RSE) and Health Education 2019
9.1.31. The Ofsted Education Inspection Framework for September 2019

9.2. Working Together to Safeguard Children (DfE 2019) requires all schools to follow the

procedures for protecting children from abuse which are established by the Local (Blackburn
with Darwen) Safeguarding Children Board.

9.3. Schools are also expected to ensure that they have appropriate procedures in place for

responding to situations in which they believe that a child has been abused or are at risk of
abuse - these procedures should also cover circumstances in which a member of staff is
accused of, or suspected of, abuse.

9.4. Keeping Children Safe in Education (DfE 2021) states:

Good safeguarding requires a continuing commitment from governing bodies, proprietors, and all
staff to ensure the safety and welfare of children is embedded in all its organisation’s processes and
procedures, and consequentially enshrined in its ethos.
This should include:





An effective child protection policy; and
A staff behaviour policy (sometimes called the code of conduct) which should amongst other
things include - acceptable use of technologies, staff/pupil relationships and communications
including the use of social media.
Where reasonably possible, schools and colleges should hold more than one emergency
contact number for each pupil or student. This goes beyond the legal minimum and is good
practice to give the school or college additional options to make contact with a responsible
adult when a child missing education is also identified as a welfare and/or safeguarding
concern.

Governing bodies and proprietors should put in place appropriate safeguarding responses to children
who go missing from education, particularly on repeat occasions, to help identify the risk of abuse
and neglect, including sexual abuse or exploitation, and to help prevent the risks of their going
missing in future.
This is not intended to be an exhaustive list. These policies, along with Part one of this guidance
(Keeping children safe in education) and information regarding the role of the designated
safeguarding lead, should be provided to all staff on induction. Governing bodies and proprietors
should take a proportional risk-based approach to the level of information that is provided to
temporary staff and volunteers.
The child protection policy should describe procedures which are in accordance with government
guidance and refer to locally agreed inter-agency procedures put in place by the Local multi-agency
safeguarding partnership arrangements be updated annually (as a minimum), and be available
publicly either via the school or college website or by other means.
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10.THE DESIGNATED SENIOR PERSON (referred to in ‘Keeping Children Safe in Education (DFE,
April 2021) as Designated Safeguarding Lead')

Governing bodies and proprietors should appoint an appropriate senior member of staff, from the
school or college leadership team, to the role of designated safeguarding lead. The designated
safeguarding lead should take lead responsibility for safeguarding and child protection.

11.The broad areas of responsibility for the designated safeguarding lead are:
11.1.

Managing referrals

11.1.1. Refer all cases of suspected abuse to the local authority children’s social care and

police (cases where a crime may have been committed) within 24 hours of a
disclosure/allegation/deep concern.

11.1.2. Liaise with the head teacher issues especially ongoing enquiries under section 47 of

the Children Act 1989 and police investigations

11.1.3. Act as a source of support, advice and expertise to staff on matters of safety and

safeguarding and when deciding whether to make a referral by liaising with relevant
agencies

11.1.4. Notify children’s social care if a child with a child protection plan is absent for more

than two days without explanation, preferably on the first day of absence and at the
latest on the second day of absence.

11.1.5. refer cases to the Channel programme where there is a radicalisation concern as

required;

11.1.6. support staff who make referrals to the Channel programme;
11.1.7. refer cases where a person is dismissed or left due to risk/harm to a child to the

Disclosure and Barring Service as required; and

11.1.8. Refer cases where a crime may have been committed to the Police as required.

Training: The designated safeguarding leads should receive appropriate training
carried out every two years in order to:

11.2.

11.2.1. Understand the assessment process for providing early help and intervention, for

example through locally agreed common and shared assessment processes such as early
help assessments

11.2.2. Have a working knowledge of how local authorities conduct a child protection case

conference and a child protection review conference and be able to attend and
contribute to these effectively when required to do so
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11.2.3. Ensure each member of staff has access to and understands the school’s child

protection policy and procedures, especially new and part time staff

11.2.4. Be alert to the specific needs of children in need, those with special educational needs

and young carers

11.2.5. Be able to keep detailed, accurate, secure written records of concerns and referrals.
11.2.6. understand and support the school with regards to the requirements of the Prevent

duty and are able to provide advice and support to staff on protecting children from the
risk of radicalisation;

11.2.7. Obtain access to resources and attend any relevant or refresher training courses
11.2.8. Encourage a culture of listening to children and taking account of their wishes and

feelings, among all staff, in any measures the school or college may put in place to
protect them.

The designated safeguarding lead should undertake Prevent awareness training. The
member of staff trained for Prevent Awareness is Salma Patel.

11.3.

12. Raising Awareness
The designated safeguarding leads should ensure the school policies are known and
used appropriately

12.1.

Ensure the school’s child protection policy is reviewed annually and the procedures
and implementation are updated and reviewed regularly, and work with
governors/proprietors regarding this

12.2.

Ensure the child protection policy is available publicly and parents are aware of the
fact that referrals about suspected abuse or neglect may be made and the role of the school
in this

12.3.

Link with the local multi-agency safeguarding partnership arrangements to make sure
staff are aware of training opportunities and the latest local policies on safeguarding

12.4.

Where children leave the school ensure their child protection file is copied for any
new school or college as soon as possible but transferred separately from the main student
file. The school will need to ensure secure transit, and confirmation of receipt should be
obtained.

12.5.
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13.THE GOVERNING BODY
Governing bodies and proprietors must ensure that they comply with their duties
under legislation. They must also have regard to this guidance to ensure that the policies,
procedures and training in their schools or colleges are effective and comply with the law at
all times.

13.1.

13.2.

In particular the Governing Body/proprietors must ensure that:

13.2.1. they contribute to inter-agency working, which includes providing a coordinated offer

of early help when additional needs of children are identified

13.2.2. an effective child protection policy is in place, together with a staff behaviour policy

(staff code of conduct)

13.2.3. An appropriate senior member of staff, from the school leadership team, to the role

of designated safeguarding lead. The designated safeguarding lead should take lead
responsibility for safeguarding and child protection.

13.2.4. a designated safeguarding lead is appointed who should undergo child protection

training every two years to standards approved by the local multi-agency safeguarding
partnership arrangements the school prioritises the welfare of children and young
people and creates a culture where staff are confident to challenge senior leaders over
any safeguarding concerns

13.2.5. students are taught about how to keep themselves safe in various circumstances

(when using the public s, transport, internet)

13.2.6. Different nominated members oversee all aspects of the school’s work to keep

students safe: safe recruitment procedures, child protection procedures, policies and
procedures to promote good behaviour and combat bullying, first aid arrangements and
health and safety policies and procedures.

13.2.7. With work increasingly being completed online, appropriate filters and monitoring

systems are in place to safeguard the students.

13.2.8. To ensure children are taught about safeguarding, including online and Relationships

and Sex Education (RSE), through teaching and learning opportunities, as part of
providing a broad and balanced curriculum and to ensure that “over blocking” does not
lead to unreasonable restrictions as to what children can be taught with regards to
online teaching and safeguarding.
13.2.9. To ensure that mechanisms are in place to assist staff to understand and discharge

their role and responsibilities set out in Part 1 of KCSIE.

To ensure that the school has procedures for dealing with allegations of abuse
against members of staff (including supply staff and volunteers) that comply with
Blackburn with Darwen Borough council safeguarding partnership arrangements,
Disclosure and Barring Service and the Teaching Regulation Agency.

13.2.10.
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14. The Head Teacher:
ensures that the safeguarding and child protection policy and procedures are
implemented and followed by all staff

14.1.

allocates sufficient time and resources to enable the DSL and deputies to carry out
their roles effectively, including the assessment of students and attendance at strategy
discussions and other necessary meetings

14.2.

ensures that all staff feel able to raise concerns about poor or unsafe practice and
that such concerns are handled sensitively and in accordance with the school’s whistle
blowing procedures (Appendix 4)

14.3.

14.4.

Ensures that child’s safety and welfare is addressed through the curriculum.

14.5.

Providing guidance to parents, children and staff about obtaining suitable help

15. Reporting Procedure and Record keeping
When a staff member has suspected child abuse or non-accidental injury then the
matter should be referred to the DSL a written report should be made and forwarded to the
DSL. The report must be a clear, precise and factual account of the observations. (Record form
in the Appendix 1).

15.1.

Key notes:
Record as soon as possible after the conversation.
Do not destroy the original notes.
Record date, time, place and any noticeable non-verbal behaviour and the words used by the
child.
The reporting person’s name should be included along with their signature on the form.
Draw a diagram to indicate the position of any injuries.
Record statements and observations rather than interpretations and assumptions.
All records MUST be given to the DSL promptly. No copies should be retained by the member
of staff or volunteer.

15.2.









15.3
If, at any point, there is a risk of immediate serious harm to a child a referral
Should be made to children’s social care immediately. Anybody can make a
Referral (use the referral pathway in Appendix 5). If the child’s situation does not appear to be
improving the staff member with concerns should press for re-consideration. Concerns should always
lead tohelp for the child at some point.

16. Use of reasonable force
If any such situation arises in which physical force is required to ensure staff and
students are safe from any harm. It must be noted, that reasonable force will only be used
as a last resort when all other behaviour management strategies have failed or when
students, staff or property are at risk.

16.1.
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17. Types of Incidents
There are a variety of incidents in which the use of force might be appropriate or
necessary to control or restrain a student.

17.1.
17.2.

They fall into TWO categories:

17.2.1. Where action is necessary in self-defence or because there is an imminent risk of

injury.

17.2.2. Where there is developing risk of injury or significant damage to property.
17.3.

Examples of situations that fall within these categories are:

17.3.1. A student attacks a member of staff, or another student;
17.3.2. Students are fighting;
17.3.3. A student is engaged in, or is a developing risk of injury, or significant damage to

property;

17.3.4. A student is causing, or at risk of causing injury, damage by accident, by rough play, or

by misuse of dangerous materials or objects;

17.3.5. A student is running in a corridor or on a stairway in a way which she might have or

cause an accident likely to injure herself;

17.3.6. A student absconds from a class or tries to leave Islamiyah Girls School(NB this will

only apply if a student could be at risk if not kept in the classroom or at lslamiyah Girls
School)

18. Acceptable Measures of Physical Intervention
18.1.

The use of any degree of force can only be deemed reasonable if:

18.1.1. It is warranted by the particular circumstances of the incident;
18.1.2. It is delivered in accordance with the seriousness of the incident and the

consequences which it is desired to prevent;

18.1.3. It is carried out as the minimum to achieve the desired result;
18.1.4. The age, understanding and gender of the student is taken into account;
18.1.5. It is likely to achieve the desired result.

Wherever possible, assistance should be sought from another member of staff before
intervening.

18.2.
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Physical intervention must only be used as a last resort, and that at all times it must
be the minimal force necessary to prevent injury to another person.

18.3.

18.4.

The form of physical intervention may involve staff:

18.4.1. `Physical interposing themselves between students to separate them and prevent

them from hurting each other

18.4.2. Holding back a student physically or bringing a student under control (for example

when two students are fighting)

18.4.3. Blocking a student’s path;
18.4.4. Escorting a student
18.4.5. Shepherding a student away

19. The DSL:
19.1.

The designated Safeguarding lead will ensure that:

19.1.1. All staff are aware of the early help process, and understand their role in it. This

includes identifying emerging problems, liaising with the designated safeguarding lead,
sharing information with other professionals to support early identification and
assessment and, in some cases, acting as the lead professional in undertaking an early
help assessment.

19.1.2. All staff are aware of the process for making referrals to children’s social care and for

statutory assessments under the Children Act 1989 that may follow a referral, along
with the role they might be expected to play in such assessments.

19.1.3. All staff should be aware on how to follow the referral processes set out in KCSIE 2021

if there is a concern about a child’s welfare.

19.1.4. All staff are aware that safeguarding issues can manifest themselves via peer on peer

abuse. This is most likely to include, but not limited to, bullying (including cyber
bullying), gender based assaults and youth produced sexual imagery. Staff will be made
aware that behaviours linked to the likes of drug taking, alcohol abuse, taunting and
youth produced sexual imagery put children in danger.

19.1.5. All staff are aware that the term Sexting is now referred to as CONSESUAL AND NON-

CONSENSUAL SHARING OF NUDES AND SEMI NUDES’ PICS (KCSIE 2021).

19.1.6. Ensure staff are aware of the changes to the Voyeurism (Offences) Act 2019 which

criminalise the act of ‘up skirting.

19.1.7. All staff are aware of indicators of harmful sexual behaviour, serious youth violence,

peer on peer abuse and are vigilant in spotting cybercrime.
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The DSL will decide whether the concerns should be referred to Children’s Services. If
it is decided that a referral needs to be made, the parent’s will be informed, unless to do so
would place the student at further risk of harm.

19.2.

If anyone other than the designated safeguarding lead makes the referral, they should
inform the designated safeguarding lead as soon as possible.

19.3.

Particular attention will be paid to attendance and development of any student whom
the school has concerns or has been identified as being the subject of a child protection plan
and a written record will be kept.

19.4.

The DSL is responsible for making the Head teacher aware of trends that may affect
student welfare. Where it is deemed necessary, training will be arranged.

19.5.

The DSL will also ensure all staff understand that if a teacher, in the course of their
work in the profession, discovers that an act of Female Genital Mutilation appears to have
been carried out on a girl under the age of 18, the teacher must report this to the police.

19.6.

20. When to be concerned:
Abuse:

20.1.

20.1.1. This is a form of maltreatment of a child. Somebody may abuse or neglect a child by

inflicting harm, or failing to act to prevent harm. They may be abused by an adult or adults
or another child or children.
20.1.2. The main categories of abuse are:






20.2.

Physical Abuse
Emotional Abuse
Sexual Abuse
Neglect
Children and domestic abuse

20.2.1. All children can witness and be adversely affected by domestic abuse in the context of

their home life where domestic abuse occurs between family members. Exposure to
domestic abuse and/or violence can have a serious, long lasting emotional and
psychological impact on children.

20.2.2. All staff must also be familiar with the specific forms of abuse.
20.2.3. All staff should be concerned if a student presents signs of possible significant harm.

Please refer to Appendix 2 for details.
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21. Preventing Extremism and Radicalisation
Refer to Islamiyah Girls High School’s ‘Preventing Extremism and Radicalisation
Safeguarding’ Policy.

21.1.

21.2.

Overview:

21.2.1. When operating this policy Islamiyah Girls School uses the following accepted Governmental
definition of extremism which is:
‘Vocal or active opposition to fundamental British values, including democracy, the rule of law, individual
liberty and mutual respect and tolerance of different faiths and beliefs; and/or calls for the death of members
of our armed forces, whether in this country or overseas’.
21.2.2. There is no place for extremist views of any kind in our school, whether from internal sources
– students, staff or governors, or external sources - school community, external agencies or
individuals. Our students see our school as a safe place where they can explore controversial
issues safely and where our teachers encourage and facilitate this – we have a duty to ensure
this happens.
21.2.3. As a school we recognise that extremism and exposure to extremist materials and influences
can lead to poor outcomes for children and so should be addressed as a safeguarding concern as
set out in this policy. We also recognise that if we fail to challenge extremist views we are failing
to protect our students.

22.Missing children
The school will monitor attendance of all children and address it when it is poor or
irregular. If a student is absent for a continuous period of 20 days or more, the local
authority will be informed.

22.1.

The school will monitor and may report concerns to the local authority if a child is
absent from school irregularly even if the total absence does not equate to 20 days.

22.2.

23. Female Genital Mutilation
The DSL will ensure that all staff are aware of their duty to report to the police where
they discover that an act of FGM has been carried out.

23.1.

All staff will receive training as part of their safeguarding training to spot the signs of
FGM/how to deal with a disclosure. Any additional information throughout the course of the
academic year will be given to staff via email/meetings.

23.2.

24.Forced Marriages
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Regarding forced marriage, do not treat allegations of forced marriage merely as a
domestic issue and send the child back to the family home as part of routine child protection
procedures; do not ignore what the child has told them or dismiss out of hand the need for
immediate protection; do not approach the child’s family, friends or those people with
influence within the community, without the express consent of the child, as this will alert
them to any enquiries that are being undertaken; do not breach confidentiality except
where necessary in order to ensure the child’s safety.

24.1.

Teachers must ensure any cases of forced marriages are reported to the DSL. The DSL
will make contact with the Forced Marriage Unit; unless the child is at risk of harm, in which
case a referral will be made to the multi-agency safeguarding partnership arrangements.

24.2.

If a child is leaving the country, parents must complete (children leaving the country)
form issued by BWD Borough Council. The school must be informed so that a form can be
sent.

24.3.

25.Elective Home Education
Many home educated children have an overwhelming positive learning experience.
However, it can also mean some children are less visible to the services that are there to
keep them safe and supported.

25.1.

Where a parent/carer has expressed their intention to remove the child from
school…..we recommend that LA’s, schools, and other key professionals ….coordinate a
meeting with parents/carers where possible.

25.2.

The House of Commons Education Committee has published a report on elective
home education (EHE) in England. Recommendations include: the setting up of a statutory
register of children who do not receive their principal education in a mainstream school; and
a call to reconsider the creation of an independent role to support parents and carers of
children and young people with special educational needs and disabilities who are forced
into home schooling partly due to a lack of support.

25.3.

26. Online Safety
Islamiyah Girls School recognises that the use of technology has become a significant
component of many safeguarding issues especially after the remote learning due to the
pandemic. The school will adopt an education based approach to ensure all students are
educated about the ways in which sexual exploitation, radicalisation and sexual predation
can be facilitated using technology and how they can recognise signs of this, as well as keep
themselves safe whilst using the internet.

26.1.

26.2.

Four main areas of risk include:

26.2.1. content: being exposed to illegal, inappropriate or harmful material; for example

pornography, fake news, racist or radical and extremist views;
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26.2.2. contact: being subjected to harmful online interaction with other users; for example

commercial advertising as well as adults posing as children or young adults; and

26.2.3. Conduct: personal online behaviour that increases the likelihood of, or causes, harm;

for example making, sending and receiving explicit images, or online bullying.

26.2.4. Commerce: risks such as online gambling, inappropriate advertising, phishing and or

financial scams.

Youth produced sexual imagery/ Consensual and non-consensual nude and seminude pictures

26.3.

26.3.1. When an incident involving youth produced sexual imagery also known as referred to

as consensual and non-consensual nude and semi-nude pictures (KCSIE 2021) comes to
the school attention:

26.3.1.1. The incident should be referred to the DSL as soon as possible.
26.3.1.2. Do not delete the imagery or ask the young person to delete it.
26.3.1.3. Do not ask the child/children or young person(s) who are involved in the
incident to disclose information regarding the imagery.
26.3.1.4. Do not share information about the incident with other members of staff, the
young person(s) it involves or their, or other, parents and/or carers.
26.3.1.5. The DSL should hold an initial review meeting with appropriate school staff.
26.3.1.6. There should be subsequent interviews with the young people involved (if
appropriate).
26.3.1.7. Parents should be informed at an early stage and involved in the process
unless there is good reason to believe that involving parents would put the young
person at risk of harm.
26.3.1.8. At any point in the process if there is a concern a young person has been
harmed or is at risk of harm a referral should be made to children’s social care
and/or the police immediately.
26.3.2. A detailed procedure can be found on gov.uk document: Youth produced sexual

imagery in schools and colleges. Responding to incidents and safeguarding young
people.

26.3.3. The school will follow procedures accordingly.
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27. Peer on Peer abuse
All staff at Islamiyah Girls School should recognise that children are capable of abusing
their peers. This can take different forms:

27.1.

27.1.1. Can appear online and or offline.
27.1.2. sexual violence and sexual harassment – Details can be found in Appendix 6;
27.1.3. physical abuse such as hitting, kicking, shaking, biting, hair pulling, or otherwise

causing physical harm – Details of school policy can be found in the Anti –Bullying Policy;

27.1.4. Youth produced sexual imagery/ consensual and non-consensual nude and semi-nude

pictures.

27.1.5. Details of the school policy can be found above.
27.1.6. Initiation/hazing type violence and rituals.

28. Dealing with a Disclosure:
With reference to KCSIE 2020 and ‘the child’s wishes’, Islamiyah Girls School
recognises that where there is a safeguarding concern, the child’s wishes and feelings are
taken into account when determining what action and what services to provide. Bearing in
mind, all processes are carried out with the child’s best interest at heart.

28.1.

If any allegation of abuse is made against a member of staff (including supply staff and
volunteers), the Slough Borough council safeguarding partnership (LADO) procedures will be
followed and we shall have regard to the guidelines on practice and procedure given in Part
4 of the DfE statutory guidance KCSIE.

28.2.

Allegations that might indicate that a person is unsuitable to continue to work with
children are where a person has:

28.3.

28.3.1. behaved in a way that has harmed a pupil, or may have harmed a pupil
28.3.2. possibly committed a criminal offence against or related to a child
28.3.3. behaved towards a pupil or children in a way that indicates that he or she would pose

a risk of harm if they work regularly or closely with children, or
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28.3.4. Behaved or may have behaved in a way that indicates they may not be suitable to

work with children1.

1

Extra bullet point added in KCSIE Sep 2020. The reason is because of transferrable risk. Where a member of staff or
volunteer is involved in an incident outside of school/college which did not involve children but could have an
impact on their suitability to work with children. For example, a member of staff is involved in domestic violence at
home. No children were involved, but schools/colleges need to consider what triggered these actions and could a
child in the school trigger the same reaction, therefore being put at risk.

28.3.5. If a student discloses that they have in some way been abused, the staff

member/volunteer:

28.4.

Staff must:

28.4.1. Remember that their priority is to protect the child.
28.4.2. Treat the matter seriously – do not show signs of shock or disbelief.
28.4.3. Receive the child's story if appropriate, listen but do not judge.
28.4.4. React to what the child tells you with belief and tell the child that they have done the

right thing in telling you.

28.4.5. To enquire from the DSL any matters that are not understood in Part 1 of KCSIE
28.4.6. Reassure them that what has happened is not their fault.
28.4.7. Indicate to the child what action will take and make it clear that you will have to

inform others (no secrets). Only inform those with a need to know.

28.4.8. Keep an accurate record of what you have become aware of and what you have done.
28.4.9. Limit any questioning.
28.5.

Staff must not:

28.5.1. Contact the parent.
28.5.2. Interrogate the child if that child has disclosed information or asked leading

questions.

28.5.3. Speak to anyone about whom allegation are made (including colleagues).
28.5.4. Promise to keep secrets/confidentiality.
28.5.5. Ask a child outright if they or others have suffered abuse.
1

Extra bullet point added in KCSIE Sep 2020. The reason is because of transferrable risk. Where a member of staff or
volunteer is involved in an incident outside of school/college which did not involve children but could have an impact on
their suitability to work with children. For example, a member of staff is involved in domestic violence at home. No
children were involved, but schools/colleges need to consider what triggered these actions and could a child in the
school trigger the same reaction, therefore being put at risk.
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28.5.6. Give personal advice or counselling on sexual matters (including contraception's and

abortion) to a student (either individually or within a group) if a parent has withdrawn
that student from sex education;
28.5.7. Give personal contraception advice to students under 16 (for whom sexual
intercourse is illegal) without parental consent. (Legally a teacher can give a child under
16 contraceptive advices if the teacher believes that doing so is in the child's best
interests. However, in certain circumstances the teacher could be liable to criminal
charges and therefore the Governors' instructions are not to give such advice and to
refer the matter to the Head teacher).
28.6.

Supporting Staff

28.6.1. Members of staff who have had to deal with a student who may have suffered harm,

may become distressed and upset.

28.6.2. Islamiyah Girls High School will ensure that full support is given to these teachers so

that they are able to talk through their problems with the DSL.
28.6.3. The DSL and deputy will receive up to date and appropriate training.

29.Supporting students at risk and whom we have concern
29.1.
Islamiyah Girls School recognises that children who are abused or who witness violence may
find it difficult to develop a sense of self-worth and to view the world in a positive way.

Islamiyah Girls School may be the only stable, secure and predictable element in the
lives of children at risk.

29.2.

29.3.

Islamiyah Girls School will endeavour to support students through:

29.3.1. The curriculum - to encourage self-esteem and self-motivation.
29.3.2. Islamiyah Girls School’s ethos, which promotes a positive, supportive and secure

environment and which, gives students a sense of being valued.

29.3.3. The implementation of Islamiyah Girls School behaviour management policies.
29.3.4. A consistent approach, which recognises and separates the cause of behaviour from

that which the child displays. This is vital to ensure that all children are supported
within the Islamiyah Girls School setting.

29.3.5. A commitment to develop productive, supportive relationships with parents,

whenever it is in the child's interests to do so.

29.3.6. Regular liaison with other professionals who support the students and their families.
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29.3.7. The development and support of a responsive and knowledgeable staff group, trained

to respond appropriately in child protection situations.

30. Mental Health and wellbeing
Schools have an important role to play in supporting the mental health and wellbeing
of their pupils

30.1.

Governing boards should ensure there are clear systems and processes in place for
identifying possible mental health problems, including routes to escalate and clear referral
and accountability systems.

30.2.

If staff have a mental health concern about a child that is also a safeguarding concern,
immediate action should be taken, following their child protection policy, and speaking to the
Mental Health first Aider (Aisha Sidat).

30.3.

30.4.

Islamiyah Girls High School Mental Health first Aider: Aisha Sidat/ Salma Patel

31. Safe Islamiyah Girls High school, Safe Staff
Staff must adopt the following procedures but it is understood that where it may not
be possible to implement them for various reasons, professional judgement will be necessary.

31.1.

31.1.1. One-to-one situations: If speaking privately to a student use an area where other staff/

students can see you.
31.1.2. Compromising situations: If a member of staff feels that s/he has placed herself in a

compromising situation then an immediate discussion should take place with a senior
member of staff or the DSL.

32. Visitors to Islamiyah Girls High School
All visitors to Islamiyah Girls School should sign in at Islamiyah Girls High School’s main
office and should be wearing a visitor's badge.

32.1.

Staff members should supervise all visitors if they have access to Islamiyah Girls High
School.

32.2.

Staff/students should challenge any adult unknown to them who are in Islamiyah Girls
High School’s area/ community without a badge.

32.3.

All visitor DBS numbers must be checked or a letter from the organisation confirming
the person is safe to work with children.

32.4.
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Please refer to Islamiyah Girls School’s Vetting Policy for specific visitor procedures.
Staff should report any unacceptable forms of behaviour by adults at Islamiyah Girls
School to a senior member of staff.

32.5.

33. Recruitment
For the recruitment of staff Islamiyah Girls School will use the disclosure service
provided by the Disclosure Barring Services who provides a one-stop shop service enabling
recruiters to carry out checks from a variety of information sources through just one channel,
the DBS.

33.1.

Disclosure will bring together information held on the Police National Computer (PNC);
local police records; and, where appropriate, information held on lists held by the DBS of those
considered unsuitable to work with children. Once the checks are complete, the DBS will send
a certificate (the DBS certificate) to the applicant. The applicant must show the original DBS
certificate to Islamiyah Girls School before they take up post or as soon as practicable
afterwards.

33.2.

Where the school allows the individual to start work in regulated activity (teaching)
before the DBS certificate is available, they will ensure that the individual is appropriately
supervised and that all other checks, including a separate barred list check, have been
completed.

33.3.

List 99 checks will be completed using Personnel checks whilst the DBS certificate is
waited for.

33.4.

All staff will also be checked to ensure they have not been prohibited from teaching. All
management will be checked to ensure they are not prohibited under section 128 provisions.
Both prohibition checks will be carried out using the NCTL teacher services system.

33.5.

Please refer to the Safer Recruitment Policy.

34. Allegations made against staff from students
Any person who receives an allegation about a member of staff (including supply staff
and volunteers) or any senior member of staff or any person outside the school by a student,
parent or another staff member should report the matter immediately to the DSL who will
then follow the procedures set out in the flow chart. (See Appendix 3)

34.1.

34.2.

Allegations could be made if it is believed that the staff/volunteer may have:

34.2.1. Behaved in a way that has, or may harm a student.
34.2.2. Possibly committed a criminal offence against/related to a student.
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34.2.3. Behaved towards a student or students in a way which indicates that they would pose

a risk of harm if they work regularly or closely with them.

If the concern is about the Head teacher, then the Chair of Governors should be
contacted.

34.3.

No action should be taken without the advice of the LADO.

35.Safer Recruitment: Low level Concerns
The term ‘low level’ concerns does not mean that it is insignificant, it means that the
behaviour towards a child does not meet the threshold for harm.

35.1.

A low-level concern is any concern – no matter how small, and even if no more than
causing a sense of unease or a nagging doubt – that an adult working in or on behalf of the
school or college may have acted in a way that is inconsistent with the staff code of conduct.

35.2.

35.3.

This may include:

35.3.1. Being over friendly with children
35.3.2. Having favourites
35.3.3. Taking photographs of children on their own mobile phone
35.3.4. Engaging with a child on a one-to-one basis in a secluded area or behind a closed

door; or,
35.3.5. Using inappropriate sexualised, intimidating or offensive language.
35.4.

Governing Body and proprietors should ensure that:

35.4.1. Staff members are clear about what appropriate behaviour is.
35.4.2. Staff members have the confidence to share any lo-level concerns.
35.4.3. Any low- level concern is addressed and the individual is supported to correct it at an

early stage.

35.4.4. They help in identifying any weakness in the school’s safeguarding system.
35.5.

Referral Duties:

35.5.1. If, at any point, there is a risk of immediate serious harm to a child a referral should

be made to children’s social care immediately. Anybody can make a referral.
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35.5.2. Make a referral to the relevant children services (where allegations relate to incidents

that have happened in the child’s home, or home authority, a referral to that local
authority children’s services will be made; where any abuse takes place in the school or
surrounding areas, the initial referral will be made to Blackburn children’s services.

35.5.3. Any allegation made against a teacher will be referred to the Local Authority Officer

(LADO) within 24 hours of the allegation being made. The school will follow the advice
from the LADO at every stage until the case is resolved.

35.5.4. The school has a legal duty to refer to the DBS anyone who has harmed, or poses a

risk of harm, to a child, or if there is reason to believe the member of staff has
committed one of a number of listed offences, and who has been removed from
working (paid or unpaid) in regulated activity, or would have been removed had they
not left. The DBS will consider whether to bar the person. Referrals should be made as
soon as possible after the individual has left the school. In this context, ceasing to use a
person’s services includes: dismissal; non-renewal of a fixed term contract; no longer
engaging/refusing to engage a supply teacher provided by an employment agency;
terminating the placement of a student teacher or other trainee; no longer using staff
employed by contractors; no longer using volunteers; resignation, and voluntary
withdrawal from supply teaching, contract working, a course of initial teacher training,
or volunteering. It is important that reports include as much evidence about the
circumstances of the case as possible. Failure to make a report constitutes an offence
and the school may be removed from the DfE register of independent schools.

35.5.5. Where the school ceases to use the services of a teacher because of serious

misconduct, or would have dismissed them had they not left first, they must consider
whether to refer the case to the Secretary of State, as required by sections 141D and
141E of the Education Act 2002.The Secretary of State may investigate the case and if
s/he finds there is a case to answer, must then decide whether to make a prohibition
order in respect of the person.

36.Allegations made against students
Should allegations of abuse be made by students against other students, the school
will first see whether matters cane be addressed within the scope of the anti-bullying policy.
If not, the information will be collected and passed on to the multi-agency safeguarding
partnership arrangements within 24 hours. The school will not take any further action until
advice is received from the multi-agency safeguarding partnership arrangements and/or the
police.

36.1.

37.Confidentiality
37.1.

All Child Protection matters are confidential.

37.2.

The designated member of Staff will disclose any information on a need to know basis

only.
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All Staff are aware that they have a professional and moral responsibility to safeguard
students and so will share information with other agencies where needed.

37.3.

37.4.

All staff are aware that they can NOT keep secrets.

38. Communication with parents
Islamiyah Girls High School will ensure the child protection policy is available publicly
either via the school or website or by other means.

38.1.

Parents will be informed prior to referral, unless it is considered to do so might place
the child at increased risk of significant harm by:

38.2.

38.2.1. the behavioural response it prompts e.g. a child being subjected to abuse,

maltreatment or threats / forced to remain silent if alleged abuser informed;

38.2.2. leading to an unreasonable delay;
38.2.3. leading to the risk of loss of evidential material;
38.2.4. Placing a member of staff from any agency at risk.

Islamiyah Girls High School will ensure that parents have an understanding of the
responsibilities placed on the school and staff for safeguarding children.

38.3.
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APPENDICES

(All multi agency referral forms can be found in the Head teachers Office and will be used by the
DSL.)
Appendix 1 CONCERN FORM
Child’s Name :
Child’s DOB :
Ethnic Origin :

Disability Y/N :

Date and time of concern :
Your account of the concern :
(what was said, observed, reported and by whom)

Additional information :
(your opinion, context of concern/disclosure)

Your response :
(what did you do/say following the concern)

Your name :

Your signature :

Your position in school :

Date and time of this recording :

Action and response of DSP/Headteacher
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Appendix 2
Types of Abuse and signs of abuse
Physical Abuse
Is a physical injury to a child where there is definite knowledge, or a reasonable suspicion, that the
injury was inflicted or knowingly not prevented.
This includes for example, deliberate poisoning and attempted drowning or smothering, as well as
hitting, shaking, throwing, burning, suffocating and Female Genital Mutilation.
Possible Signs of Physical Abuse
 Unexplained injuries or refusal to discuss them
 Cigarette burns
 Long bruises – possibly made by a belt
 Teeth marks
 Fingertip/slap marks or bruises
 History of bruises/injuries with inconsistent explanations
 Bilateral black eyes
 Self-destructive tendencies
 Aggression towards others
 Untreated injuries
 Fear of medical treatment
 Unexplained patterns of absence that could be in order to hide injuries.
NB: with regards to FGM, the school will monitor the absence patterns of students and requests for
leave during term time/before the next academic year begins. The DSL will use local safeguarding
procedures to liaise with police and children’s social care.
Emotional Abuse
Is the persistent or severe emotional ill treatment of a child which has severe adverse effect on the
behaviour and emotional development of that child? Its diagnosis will require medical, psychological
psychiatric, social and educational assessment.
(NB All abuses involves some emotional ill-treatment, this category should only be used when it is
the main or sole form of abuse).
Possible Signs of Emotional Abuse
 Developmentally delayed
 Inappropriate emotional responses
 Self-mutilation
 Extreme passivity or aggression
 Running away
 Drug/solvent abuse
 Excessive fear of situations or people
 Social isolation
 Depression
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Sexual Abuse
Is the involvement of dependent, developmentally immature children and adolescents in sexual
activities they do not truly comprehend, to which they are unable to give informed consent. This will
also include Child sexual exploitation (CSE).
The key elements in any definition of child sexual abuse are:
1. Betrayal of trust and responsibility
2. Abuse of power for the sexual gratification of the abuser
3. Inability of children to consent
Possible Signs of Sexual Abuse
 Depression, suicidal, self-harming
 Anorexic/ bulimic
 Acting in a sexually inappropriate way towards adults/peers
 Unexplained pregnancies
 Running away
 Telling of a ‘friend with a problem abuse’
 Sexually abusing a younger child
 Sudden changes in school or work habits
 Afraid of certain people
 ‘Chronic’ medical problems (stomach pains/headaches)
 Withdrawn, isolated, excessively isolated
Child sexual exploitation
Is a form of sexual abuse where children are sexually exploited for money, power or status It can
involve violent, humiliating and degrading sexual assaults. In some cases, young people are
persuaded or forced into exchanging sexual activity for money, drugs, gifts, affection or status.
Consent cannot be given, even where a child may believe they are voluntarily engaging in sexual
activity with the person who is exploiting them. Child sexual exploitation does not always involve
physical contact and can happen online. A significant number of children who are victims of sexual
exploitation go missing from home, care and education at some point. Some of the following signs
may be indicators of sexual exploitation:
 Children who appear with unexplained gifts or new possessions;
 Children who associate with other young people involved in exploitation;
 Children who have older boyfriends or girlfriends;
 Children who suffer from sexually transmitted infections or become pregnant;
 Children who suffer from changes in emotional well-being;
 Children who misuse drugs and alcohol;
 Children who go missing for periods of time or regularly come home late; and
 Children who regularly miss school or education or do not take part in education.
Neglect
Is the persistent or severe neglect of a child which results in serious impairment of that child’s health
or development.
1. This may be exposure to danger or by repeated failure to attend to the physical and
developmental needs of the child.
2. Non – organic failure to thrive may result from neglect of a child but always requires medical
diagnosis, by appropriate exclusion of organic causes.
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Possible Signs of Neglect
 ‘Failure to thrive’ (looks thin, unwell, below average height and weight)
 Usually hungry
 Has regular accidents (especially burns)
 Poor personal hygiene
 Kept away from school medicals
 Tiredness
 Reluctant to go home
 Poor social relationships
 Frequent lateness/ non-attendance at school
 Inappropriate clothing
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Appendix 3
Staff receives/ makes allegation against colleague

SDO Informed
(Salma Patel)

Counter sign a written signed and dated account of
the allegation provided by the person who made/
received the allegation as soon as possible (and
certainly within 24 hours) records information about
times, dates, locations and name of potential
witnesses

Inform Local Safeguarding Children Board

Discussion and
decision about
course of action

Contact made
with multiagency
safeguarding
partnership
arrangements
CP Referral

Unfounded

Disciplinary
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1) Any person who makes or receives an allegation against the DSL should report the
matter immediately to the Chair of GB who will then follow the procedures set out in
the flow chart: -

Staff receives/ makes allegation against
SDO/Head teacher

Head teacher/Chair of
Governing Body informed

Countersign a written signed and dated account of
the allegation provided by the person who made/
received the allegation as soon as possible (and
certainly within 24 hours) records information about
times, dates, locations and name of potential
witnesses

Inform Local Safeguarding Children Board

Discussion and
decision about
course of action

Contact made
with multiagency
safeguarding
partnership
arrangements
CP
Referral

Unfounded

Disciplinary
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Appendix 4
Whistle Blowing Procedure
Introduction
Whistle Blowing is when an employee publicly discloses some alleged wrongdoing within an
organisation.
Employees may be the first to notice something seriously wrong within AL-MADANI GIRLS SCHOOL.
Employees may not disclose any information as they feel that speaking up would be disloyal to their
colleagues, or to the organisation.
This policy aims to make sure that if you want to raise any concern, you can do so with confidence
and without having to worry about being victimised or discriminated against.
This policy intends to deal with serious or sensitive concerns about any mal practice such as the
following.
Any child protection issues
Concerns of extremism or radicalisation of Students and Staff
Health and welfare of boarders at risk (boarders being mistreated as outlined above)
Fraud or corruption
Unauthorised use of public money
Criminal Offence
Any damage to Health and Safety
Environmental damage
Improper conduct or unethical behaviour
A person being discriminated against due to their race, colour, religion, ethnic or national
origin, disability, age sex, sexuality, class or home life.
 Attempts to suppress or conceal any information relating to any of the above











Protection
All necessary action will be taken by the organisation to protect that employer who discloses
information from harassment or victimisation or any retribution where an employee makes a
disclosure in good faith and reasonably believes that it is true. However if any information is
disclosed which is untrue then the organisation will take appropriate disciplinary or legal action
against the staff involved.
If a member of staff suffers adverse treatment, harassment or victimisation as a result of his or her
disclosure, disciplinary action may be taken against the perpetrator.
Many employees keep their allegations anonymous but these allegations tend to be far less
effective.
We request that if any employee making a disclosure puts his/her name to any disclosure. The
identity of the employee raising the matter will be kept confidential if this is what she requires.
Procedure
An employee should raise her/his concerns with Salma Patel (DSL) if related to child protection
issues. In the absence of DSL, speak to the DDSL (Sameerah Master). If you are not satisfied, then
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you may contact local multi-agency safeguarding partnership arrangements office at the following
address:
Team/Service group: Children's services department


Monday to Friday: 08:45 to 17:00 telephone: 01254 666400



If you believe that a child is at immediate risk and in need of protection



Emergency out-of-hours (evenings and
weekends) telephone: 01254 587547

then you should call the police on 999 immediately.

Respond
The person to whom the disclosure is made will consider the information and decide what action to
take, any of the following can take place.
 Internal investigation
 Referred to the police
 Independent investigation
Any concerns that need to be dealt with which fall under other procedures the employee will then
be advised to approach the appropriate member of staff or the concern will be passed onto the
relevant person.
The employee relating the concern will be updated on the progress and outcome of any
investigation.
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Appendix 5
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Appendix 6
Sexual Violence and sexual harassment between children in schools
KCSIE 2021 states:

“Sexual violence and sexual harassment can occur between two children of any age and sex
from primary through to secondary stage and into colleges. It can occur through a group of
children sexually assaulting or sexually harassing a single child or group of children. Sexual
violence and sexual harassment exist on a continuum and may overlap; they can occur online
and face to face (both physically and verbally) and are never acceptable. As set out in Part
one of keeping children safe in education (KCSIE), all staff working with children are advised
to maintain an attitude of ‘it could happen here’. ”
“But it is essential that all victims are reassured that they are being taken seriously and that
they will be supported and kept safe. A victim should never be given the impression that they
are creating a problem by reporting sexual violence or sexual harassment. Nor should a victim
ever me made to feel ashamed for making a report.”
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All staff at Islamiyah Girls High School should be aware of the importance of:
 Making clear that sexual violence and harassment is not acceptable, will never be tolerate and is not an
inevitable part of growing up;
 Not tolerating any such harassment as a part of growing up
When referring to Sexual harassment, reference is made to:





Sexual comments
Sexual remarks about clothes and the likes of such
Physical behaviours of brushing against someone
Online sexual harassment
o Non-consensual sharing of images and videos
o Sexualised online bullying
o Unwanted sexual comments and messages
o Sexual exploitation and threats

Any staff approached by a student regarding behaviour of the above mentioned, should follow the referral procedure set
out in Appendix 5. As is always the case, any staff member in any doubt, should speak to the DSL or Deputy DSL.
All cases of Sexual Violence/harassment are complex, and any decision will be on a case to case basis.
The DSL will take lead, supporting other agencies as and when needed.
With regards to this, the school will use https://www.gov.uk/government/groups/uk-council-for-child-internet-safetyukccisfor further advice and information.
Islamiyah Girls High School staff will:









Ensure all victims are reassured that they are being taken seriously, will be supported and are safe;
Not promise confidentiality
o Information and any disclosure will only be shared with the DSL/Deputy DSL
Ensure the victim understands the next steps and who the report is being passed to (recognise that the student
trusts you, so be supportive and respectful)
Listen carefully – no judgements, no leading questions, only open ended question using ‘where, when and what’
o Best practice – wait until the end of the disclosure and write up the summary. If there are two staff
present, one may write up as the disclosure progresses – but always remember to be conscious of the
need for you to be engaged during the disclosure.
o Only record facts as the child presents them
Consider the best way to make the report
Where an online element is included, the DSL/Deputy must refer to the UKCCIS youth produced sexual imagery
advice https://www.gov.uk/government/groups/uk-council-for-child-internet-safety-ukccis
DSL/Deputy must make an immediate risk and needs assessment
o Victim and their support
o Alleged perpetrator
o All other children at the school and any actions that may be appropriate to protect them

In any case, the DSL/Deputy will be the schools liaison with Children’s Social care/Police; and are most likely to have a
complete safeguarding picture, and so most appropriate to advise on the correct response to any disclosure.
The DSL/Deputy will refer to KCSIE 2020 for considerations.
All staff must act in the best interests of the child.
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